
Each August, South Africa celebrates 

Women's Month and National Women's Day 

on 9 August as an opportunity to recognise 

and honour the achievements of women, 

celebrate their contribution to society, and 

reaffirm a collective commitment to 

advancing equality, leadership and 

opportunity.

In support of this national celebration, the 

Technology Transfer and Innovation Support 

(TTIS) department at North-West University 

(NWU) proudly presents the TTIS Women's 

Month Initiative 2026, themed "Women in 

Innovation: Creating Impact Through 

Innovation“.

The Initiative celebrates the contribution of 

NWU women whose innovation, creativity and 

research excellence continue to shape the 

future of the University, our communities and 

society.

It also seeks to strengthen a culture of 

innovation by encouraging women innovators 

to recognise, disclose and maximise the 

impact of intellectual property arising from 

their research.

Celebrating Women's 

Contribution to Innovation
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Impact is realised when innovation creates 
meaningful value beyond the University. It is the 
positive change that occurs when knowledge  is 
translated into solutions that improve lives, 
strengthen institutions, influence decision-
making, create economic opportunities and 
contribute to sustainable development. 

While impact may be achieved through 
commercialisation, it is equally realised through 
innovations that improve professional practice, 
inform public policy, enrich education, preserve 
cultural heritage, strengthen communities or 
address pressing societal challenges.

The nature of impact varies across disciplines 
and innovation types. Technological innovations 
may improve productivity, create new industries 
or strengthen South Africa's competitiveness. 

Social and community-based innovations can 
improve service delivery, reduce inequality and 
enhance quality of life. 

Educational innovations have the potential to 
transform teaching and learning. Creative and 
cultural innovations preserve heritage, promote 
social cohesion, safeguard traditional 
knowledge and inspire new ways of thinking. 

Policy and professional practice innovations can 
influence legislation, improve governance and 

contribute to more effective public and private 
institutions.

In the South African context, innovation has a 
particularly important role to play in addressing 
national priorities and creating sustainable 
solutions to challenges such as unemployment, 
poverty, inequality, healthcare, education, food 
security, energy security, public safety and 
security, environmental sustainability, and 
service delivery. 

By developing innovations that respond to 
these challenges, universities contribute not 
only to academic excellence but also to creating 
impact through innovation. 

Creating Impact Through 
Innovation
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Creating Impact by 

Design

Creating meaningful impact requires an 

intentional approach to innovation. 

Instead of  viewing impact as an outcome 

to be considered at the end of a project, 

it should be embedded into the planning 

and execution of research, creative 

activities and other innovation initiatives 

from the outset. 

By considering the potential application, 

value and beneficiaries of new 

knowledge early in the innovation 

journey, innovators are better positioned 

to maximise the impact of their work. 

This includes identifying and pursuing 

opportunities where ideas, discoveries, 

inventions and creative outputs 

demonstrate originality, novelty or 

inventiveness, and have the potential to 

create value through intellectual property 

protection, commercialisation or other 

appropriate innovation pathways. 

Furthermore, considering these 

opportunities before results are published 

helps preserve future options for IP 

protection, and commercialisation. 
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Throughout Women's Month, TTIS will celebrate 
and showcase the achievements of NWU women 
innovators across the innovation journey. 

Featured stories will include women who have 
submitted invention disclosures, are named 
inventors on patent applications, secured 
granted patents, developed innovative 
technologies, concluded licensing agreements, 
established spin-out ventures, or created 
meaningful societal impact through innovation. 

By celebrating each stage of this journey, TTIS 
seeks to recognise achievement, inspire future 
innovators, and demonstrate that every 
successful innovation begins with the courage to 
transform an idea into action.

1. TTIS Celebrates Women Creating 

Impact Throughout August 2026

INITIATIVE ACTIVITIES 

2.  Visits Women in Innovation, 11 -13 

August 2026

TTIS will visit women innovators in their laboratories, 
clinics, studios and other innovation environments 
across participating faculties for informal conversations 
about their work, ideas and innovation activities. These 
visits provide an opportunity to learn more about the 
innovative work taking place across the University, 
strengthen relationships with innovators, explore 
opportunities for intellectual property and innovation 
support.

More importantly, the visits reflect TTIS's commitment 
to creating impact through innovation by adopting a 
proactive approach to innovation support. Rather than 
waiting for innovators to submit Invention Disclosures, 
TTIS will actively engage with faculties and visit 
innovation environments to identify opportunities, 
encourage early conversations about innovation, and 
provide support where it is needed most. 

By meeting innovators where they work, TTIS aims to 
strengthen a culture of innovation, increase awareness 
of Invention Disclosure, and build lasting partnerships 
that support the translation of knowledge into 
innovation and impact.
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3. Feature Webinar: Unlocking the Value of 

Invention Disclosure, 18 August 2026

Innovation starts with knowledge, but its greatest 
impact is achieved when new ideas, discoveries and 
inventions are recognised, protected and 
transformed into solutions that benefit society.

While women continue to make significant 
contributions across diverse disciplines, many 
valuable research outputs remain undisclosed, 
limiting opportunities for intellectual property 
protection, collaboration and further development.

This interactive webinar will explore the purpose, 
importance and value of Invention Disclosure within 
NWU's innovation ecosystem. Participants will gain 
practical guidance on:

✓ recognising innovations opportunities;

✓ understanding the University's Invention 
Disclosure framework; 

✓ Identifying and protecting intellectual property 
arising from their research and development 
(R&D) activities.

✓ Understanding the risks of failing to disclose 
innovations early, including the potential loss of 
intellectual property rights, commercialisation 
opportunities and broader societal impact.

Click Here To Register
4. Meet & Discuss Your Research @ 

TTIS Insight Lounge, 24- 28 August

Following the webinar and TTIS faculty visits, 
women innovators are invited to continue the 
conversation through personalised one-on-
one consultations with TTIS specialists, either 
over coffee at the TTIS Impact Lounge or 
virtually.

These informal conversations provide a 
dedicated opportunity for participants to:

✓ Disclose and discuss their inventions;
✓ Receive tailored guidance on the 

intellectual property, commercialisation 
and broader impact potential of their 
ideas. 

✓ Explore appropriate protection strategies, 
innovation pathways and available TTIS 
support, enabling innovators to make 
informed decisions as they progress on 
their innovation journey.

 Click Here To Book Your Session
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While celebrating the achievements of women 
innovators remains central to the Initiative, TTIS is 
committed to creating an enduring impact that 
extends well beyond Women's Month. 

The Initiative marks the beginning of a longer-term 
commitment by TTIS to actively support women 
innovators throughout their innovation journey. 
Beyond August, TTIS will continue to engage with 
faculties through regular workplace visits, ongoing 
conversations, knowledge-sharing opportunities and 
personalised innovation support. 

By maintaining these relationships and encouraging 
continuous engagement, TTIS aims to create an 
environment in which women innovators feel 
supported to explore new ideas, recognise 
innovation opportunities, disclose inventions where 
appropriate, and maximise the impact of their 
knowledge and creativity.

Beyond August: Creating a 

Lasting Impact

Through continued collaboration with faculties and 
the University community, TTIS will build on the 
momentum created during August to strengthen 
innovation, encourage invention disclosure, and 
advance the University's mission of creating impact 
through innovation.

6



➢ Empower women innovators, inventors, researchers, 

academics, postgraduate students and professional 

support staff to recognise innovation opportunities 

arising from their knowledge, ideas and activities, and 

make informed decisions regarding Invention 

Disclosure. 

➢ Improve understanding of how Invention Disclosure 

contributes to intellectual property protection, 

innovation translation, collaboration, 

commercialisation and broader societal impact. 

➢ Strengthen engagement and collaboration between 

TTIS and the University community through site visits, 

knowledge-sharing, networking and personalised 

consultations. 

➢ Foster stronger partnerships between TTIS, faculties 

and support environments to identify, nurture and 

support innovations with intellectual property and 

impact potential. 

➢ Increase the number, quality and diversity of 

Invention Disclosures submitted across the 

University, with greater participation by women 

innovators. 

➢ Celebrate and showcase the achievements of 

women innovators, creating visible role models 

who inspire a culture of creativity, innovation and 

impact. 

➢ Strengthen an institutional culture in which 

Invention Disclosure is recognised as an integral 

part of the University's innovation ecosystem and 

a key enabler of creating impact through 

innovation.

Expected Outcomes

The TTIS Women's Month Initiative 

seeks to:

TTIS Creating 
Impact Through 

Innovation
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